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JOB VACANCIES
Regional Centre on Groundwater Education Training and Research is established as
a state corporation under the Ministry of Water, Sanitation and Irrigation by the Legal
Notice No. 252 of 18th December, 2015.The Centre is mandated to conduct research
and capacity building on groundwater resources for management and development.

In line with the need to realize the above mandate, the Centre is seeking to recruit
suitable and qualified persons to fill the following positions whose holder will be
based at RCGW headquarters.

S/NO: VACANCY JOB
SCALE

JOB
REFERENCE

NO OF
POSTS

DIRECTORATE OF RESEARCH MAPPING AND MANAGEMENT
OF GROUNDWATER RESOURCES

1 Assistant Director, Groundwater
Research and Mapping

RCGW 3 RCGW/SR/2022
/01

1

DIRECTORATE OF CAPACITY BUILDING AND KNOWLEDGE
MANAGEMENT

3 Assistant Director, Groundwater
Training and Capacity Building

RCGW 3 RCGW/SR/2022
/03

1

 Total 2

Interested Candidates can obtain specific job requirements from RCGW Website
(www.rcgw.go.ke). Applications should be received not later than 28th October, 2022
close of business at 5:00 PM.

1. RCGW is an equal opportunity employer. Persons with disability, females,
marginalized and minorities are encouraged to apply

2. There are NO fees charged by RCGW for any application of these positions
3. Canvassing for any of these positions will result in automatic disqualification

of the candidate
4. ONLY shortlisted candidates will be contacted and will be required to avail the

following documents
(a) Original academic certificates

(b) Clearance from Higher Education Loans Board

(c) Clearance from Criminal Investigation Department
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(d) Clearance from Ethics and Anti-Corruption Commission

(e) Clearance from Kenya Revenue Authority (Tax Compliance Certificate)

5. For any information or further clarification about the positions advertised
kindly contact the Centre official contacts

6. While applying quote the title of the positions you are applying for and area of
specialization. Please include your day time telephone numbers, email
address, names and addresses of three (3) referees.

7. Applications should be delivered at postal address P.O. BOX 41156-00100,
Bishop Rd, NSSF Building Block A 16th Floor Western-Wing or hand delivered
or sent to the email address hr@rcgw.go.ke

All applications should be addressed to:

The Board Chairperson
Regional Centre on Groundwater Resource Education, Training & Research
NSSF Building, 16th Floor Western Wing, Bishop Road,
P.O Box 41156-00100
Nairobi
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DIRECTORATE OF RESEARCH MAPPING AND MANAGEMENT OF GROUNDWATER
RESOURCES

1. ASSISTANT DIRECTOR, GROUNDWATER RESEARCH & MAPPING, RCGW
GRADE 3- RCGW/SR/2022/01(1 POSITION)

The Assistant Director Groundwater Research & Mapping will be responsible to the
Deputy Director in formulation and execution of research policies and objectives i.e.
Undertaking groundwater Research; Initiating and proposing policy formulation and
review on Groundwater Resources; Participating in and making presentations in
conferences and technical committees on research; Liaising with related
professional bodies, agencies and departments in executing research activities;
Developing and managing of multidisciplinary research registry and data base on
research projects and programs; Serving and patenting completed research projects;
Planning, conducting and evaluating groundwater research activities; Presenting
research findings in National and international research conferences and symposia.

KEY RESPONSILIBITES

(a) Job Specifications

An officer at this level will be the head of the respective department.

Duties and responsibilities will entail:

(i) Coordinating the operations of the department;

(ii) Undertaking research in the area of specialization;

(iii) Coordinating various research assignments;

(iv) Developing research materials;

(v) Developing research publications;

(vi) Facilitating dissemination of research findings;

(vii) Appraising/reviewing ongoing research work;

(viii) Mentoring and guiding junior Research Officers;

(ix) Resource mobilization;

(x) Developing Groundwater Recourses project concepts and Proposals

(xi) Providing consultancy services on groundwater; and
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(xii) Supervising, guiding and developing staff working under him/her.

(b) Person Specifications

For appointment to this grade, a candidate must: -

(i) Must have ten (12) years relevant work experience at least five (5) of
which must be in a management role

(ii) Must have a Master’s degree in any of the following disciplines:
Hydrogeology, Hydrology, Geology, Geophysics, Geochemistry, Analytical
Chemistry, or its equivalent qualification from a recognized institution;

(iii) Have a Bachelor’s degree in any of the following disciplines:
Hydrogeology, Hydrology, Geology, Geophysics, Geochemistry, Analytical
Chemistry, or its equivalent qualification from a recognized institution;

(iv) Have attended a senior management course lasting not less than four (4)
weeks from a recognized institution;

(v) Have a good understanding of the mandate of the Centre;

(vi) Have demonstrated outstanding professional competence as reflected in
work performance and results.

(vii) Proficiency in computer applications;

(viii) Meet the requirements of Chapter six of the constitution

(c) Key Competencies and skills

(i) Report writing skills

(ii) Communication Skills

(iii) Ability to work with minimal supervision

DIRECTORATE OF CAPACITY BUILDING AND KNOWLEDGE MANAGEMENT

2. ASSISTANT DIRECTOR, GROUNDWATER TRAINING AND CAPACITY
BUILDING, RCGW GRADE 3- RCGW/SR/2022/03(1POSITION)

An officer at this level will be responsible to the Deputy Director for overall
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coordination and management of the training and civic education department.
Coordinate training programmes in groundwater resource management and
development.

KEY RESPONSIBILITIES

(a) Job Specifications

An officer at this level will head the respective Department.

Duties and responsibilities at this level will entail:

(i) Coordinating the activities of the Department;

(ii) Developing Groundwater Training and Capacity Building short
programmes/training material;

(iii) Developing and coordinating Groundwater Resource Public awareness
forums

(iv) Coordinating specialized trainings in the field of specialization;

(v) Developing and managing of multidisciplinary groundwater research
registry and data base on research programs;

(vi) Planning, conducting and evaluating groundwater capacity building
activities; presenting research findings in National and International
research conferences and symposia

(vii) Developing progress reports on groundwater assessment;

(viii) Carrying out research in the field and disseminating the information.
Results thereof; and

(ix) Providing consultancy in groundwater management and capacity building
staff.

As the head of a Capacity Building Department, the officer will also be responsible
for:

(i) Developing links between development partners and stakeholders in
Capacity Building Programmes

(ii) Ensuring that Capacity Building materials and processes are updated

(iii) Reviewing and developing materials for capacity building;

(iv) Reviewing and developing manuals for training and capacity building;

(v) Developing the Department’s performance target and annual work plans;
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and

(vi) Monitoring and evaluation of departmental performance.

(b) Person Specifications

For appointment to this grade, a candidate must have:

(i) Served in a public institution or any other reputable organization for at
least twelve (12) years, five (5) of which should be in a management role

(ii) Must have a Master’s degree in any of the following disciplines:
Hydrogeology, Hydrology, Geology, Geophysics, Geo chemistry or any
other relevant and equivalent qualification from a recognized institution;

(iii) Have a Bachelor’s degree in any of the following disciplines:
Hydrogeology, Hydrology, Geology or any other relevant and equivalent
qualification from a recognized institution;

(iv) Have a Certificate in Senior Management Course lasting not less than four
(4) weeks from a recognized institution;

(v) Have demonstrated outstanding professional competence as reflected in
work performance and results, and

(vi) Proficiency in computer applications;

(vii) Meet the requirements of Chapter six of the constitution.


